
NKANGALA DISTRICT MUNICIPALITY AWAITS APPLICATIONS FOR 
THE FOLLOWING VACANCIES IN COUNCIL’S SERVICE

FIRE FIGHTER
Salary Scale : R79 704 / R81 356 / R83 871 / R86 520 / R89 304 pa.                     Salary Level : 12 
Requirements : Grade 12. Certificate in Fire Fighting I and II PLUS two years relevant experience 
in fire fighting and rescue services and three years general working experience. BAA certificate and 
Hazmat Operations. Fluency in more than one official language. Valid code EC1 driver’s licence.   
Key functions  :  Quick response to emergency calls and requests for assistance • Rescue trapped 
people and animals • Adhere to health and safety requirements as prescribed by OHSA • Quick 
responding to unforeseen circumstances  • Clear accident/incident sites • Inspect and maintain fire 
engine and equipment • Assist with testing of fire hydrants and emergency water supplies • Under-
take drills, physical training on techniques and use of equipment • Self development to improve and 
maintain effective personal performance.

JUNIOR FIRE FIGHTER
Salary Scale : R71 169 / R73 140 / R75 220 / R77 408 / R79 704 pa.                     Salary Level : 13 
Requirements : Grade 10. Fire Fighting II and Hazmat Operations PLUS two years relevant experi-
ence. BAA Certificate. Valid code EC1 driver’s license.  
Key functions  :  Perform operational duties of fire fighting and rescue services • Respond to fire 
fighting rescue and special services emergencies • Execute orders at incidents in accordance with 
safety procedures • Report hazardous situations during operational activities • Assist with cleaning 
up at accident/incident scenes • Regularly clean vehicles and equipment regularly • Daily testing of 
pumps and safety equipment • Ensure fitness at all times by attending parades, doing fitness exer-
cises and training • Assist with administration and ad-hoc tasks such as control room duties • Assist 
with queries and inquiries from the public • Complete call slips.

Application letters, including a comprehensive CV, certified copies of qualifications can be 
posted to : The Municipal Manager, PO Box 437, Middelburg, 1050 or hand-delivered to Nkan-
gala District Municipality, 2A Walter Sisulu Street, Middelburg, before or on the closing date 
of 14 OCTOBER 2011.
Enq : Ms SA Nxumalo - 013 249 2082/2000 - office hours : 07h30-13h00 and 13h45-16h15.
No faxed, emailed or late applications will be accepted. If you do not hear from us 
within 30 days after the closing date, please consider your application unsuccessful. 
The Nkangala District Municipality is an equal opportunity employer and supports 
people with disabilities and effectively implement affirmative action. 
TC Makola - Municipal Manager pr
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